The following is a sample hypothetical request on a model form created by the FLRA Office of the General Counsel to assist unions in articulating their interests in information requested from agencies under section 7114(b)(4) of the Federal Service Labor Management Relations Statute.
Union Request For Information Under Section 7114(b)(4) of the Statute: A Model for Use When Requesting Information
DATE: Date of the information request. October 10, 1995.
REQUESTER: Name of the requesting union. (union name). 

UNION CONTACT: Name, position, mailing address and phone number of the union contact submitting the request: (name, position, address and phone).
AGENCY CONTACT: Name, position, mailing address and/or phone number of the agency representative to whom the request is being made. (name, position, address and phone). 

INFORMATION REQUESTED: Description of information requested. (Include whether personal identifiers (such as names, social security numbers or other matters identifying individual employees) are included or may be deleted.) Copies of all final disciplinary actions taken against unit employees during the one year period October 1,1994 through September 30, 1995, including any documents attached to the final decision which discuss or refer to the specific discipline was imposed. All personal identifiers (such as names, social security numbers and other matters which identify a particular employee) should be sanitized. The documents, however, should be coded to reflect whether or not the employee is a union member and they should be numbered sequentially.
PARTICULARIZED NEED: Specific statements explaining exactly why the union needs the requested information. (Explain exactly how the union intends to use the requested information and how that use of the information relates to the union's role as the exclusive representative. Include a specific statement for each type of information requested, as well as for the time period(s) encompassed by the request and the need for personal identifiers, if applicable.) The Union needs this information to determine if the agency is imposing disparate discipline on union members than on non-union members for similar conduct. Article 3, Section 2 of the Contract provides that discipline will be imposed without regard to union membership and that similar discipline will be imposed for similar offenses. Bargaining unit employees who are union members have recently complained to the union that they believe they have received disparate discipline. The requested information will enable the union to fulfill its representational responsibilities to represent employees under the Statute and administer the contract by allowing the union to compare the discipline imposed on Union and non-union members to determine if grievances under the contract or other action is warranted. The requested documents attached to the final action which discuss or refer to the discipline imposed will enable the Union to determine if the agency either intentionally or unintentionally treated members differently from non-members and imposed like discipline or like offenses. Coding the documents for member and non-members will allow the union to make the comparison. Coding and sequential numbering will also allow the Union to make a more specific request in the future if deemed necessary. The one year time period encompassed by the request tracks the time period that the contract has been in effect. 
PRIVACY ACT: Do you know if the requested information is contained within a system of records under the Privacy Act? (If so, identify that system of records.) The Union believes that the documents are covered by the Privacy Act, but the union does not know which specific system of records. 

PUBLIC INTEREST: If you know or think that the requested information is within a system of records under the Privacy Act, describe how disclosure of the requested information, including any personal identifiers and the time period encompassed by the request, would shed light on the agency's performance of its statutory duties or otherwise inform citizens of the activities of the Government. The disclosure of these documents would enable the public to monitor the manner in which the Government disciplines Federal employees and to assess the job conduct of public servants. Disclosure of the requested information would serve the public interest by allowing the public to compare the discipline imposed by the agency on employees for similar offenses and to thus to determine if the agency is carrying out its management responsibilities in a fair and equitable manner. Disclosure would also serve the public interest by allowing the public to determine if the agency is discriminating against public servants for exercising rights provided in Federal law, such as the right to join, form ans assist a union, and whether the agency is complying with its legal contractual requirements. The time period is limited to the time that the current contract has been in effect and thus serves the public interest by allowing the public a reasonable time frame upon which to base its determinations. Since the personal identifiers will be omitted, we believe that the public interest outweighs any privacy interests.
OTHER MATTERS: Other matters related to the request for information. (Discuss any other matters not listed above which relate to the union's information request and which may assist the agency in responding to the request.) The Union is willing to meet with appropriate agency officials to discuss the events giving rise to the Union's perception that Union members are being treated in a disparate manner by certain supervisors.
Pleases contact me if the agency requires further clarification of our request or wants to meet to discuss the request, or a format or means of furnishing this information to the union, or the issues giving rise to our request.
