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National Federation of Federal Employees

Affiliated with the International Association of Machinists and Aerospace Workers

Forest Service Council

We work for America every day

John R. Obst, President
Mike Bunten, Secretary-Treasurer

Date:
December 13, 2001

Requestor:
NFFE Forest Service Council, IAM&AW

Union Contact:
John R. Obst

Agency Contact:
XXX, (If you are not the appropriate official to respond to this request, please forward it to that official and so inform me.)

INFORMATION REQUESTED:  For the time period of January 1, 1998, through the present, we request copies of any proposed disciplinary actions issued to Forest Service employees in the Forest Service Washington Office for the offenses of:

· Fighting, threatening, attempting to inflict or inflicting bodily harm while on Government premises and/or when in a duty status.  

· Use of abusive, offensive, unprofessional distracting, or inciting (goading) language, gestures, or other conduct; quarreling; creating a disturbance or disruption; or horseplay.     

· Unauthorized use, removal or possession of a thing of value belonging to another employee.

· Deliberate failure/refusal to comply with proper supervisory instructions.

For each of these actions we also request the final agency decision, and any decision rendered after appeal, whether through the agency grievance process, a negotiated grievance process, the Merit Systems Protection Board, the Federal Labor Relations Authority, the Equal Employment Opportunity Commission, or any other administrative or judicial forum.  Personal identifiers may be omitted.  
DATE REQUESTED TO RECEIVE THE INFORMATION:  January 4, 2002

PARTICULARIZED NEED:  The documents requested are related to a grievance filed in response to disciplinary action taken by the agency against bargaining unit employee, YYYYY.  The Union is requesting the documents to determine whether the discipline was reasonable and appropriate.  

The Union needs these documents to determine whether the discipline of  YYYYY is consistent with discipline given to other Forest Service employees who have been charged with the same type of misconduct.  The standard of consistency in application of a penalty is required by NFFE-FS Master Agreement Article 22.3.d(6) and the USDA’s disciplinary policy.  The time period of approximately 4 years was chosen as this is the limit of time that discipline records are maintained in the discipline file.  The full time period was requested, as the Union expects the total number of disciplinary actions to be small for the time period.  

PRIVACY ACT AND THE PUBLIC INTEREST:  The Union believes that some of the items are covered by the Privacy Act, but the Union does not know which specific system of records.  The disclosure of the information requested would enable the public to monitor the manner in which the Government disciplines Federal employees and to assess the job conduct of public servants.  Disclosure of the requested information would serve the public interest by allowing the public to compare the discipline imposed by the agency on employees for similar offenses and to thus determine if the agency is carrying out its management responsibilities in a fair and equitable manner.  The time period allows for a adequate number of offenses to be cited and to assure that individual employees will not be able to be identified.  Since personal identifiers will be omitted, we believe that the public interest outweighs any privacy interests.

OTHER MATTERS:  Please contact me if the agency requires further clarification of our request or wants to meet to discuss the request, or a format or means of furnishing this information to the Union, or the issues giving rise to this request.
One Gifford Pinchot Dr.

Madison, Wisconsin 53705

608-231-9446 (voice) 608-231-9262 (fax)
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