A.14 Supervisory Type Code 
Source: The CPDF Guide to Personnel Data Standards 
	CODE 
	SHORT DESCRIPTION 
	LONG DESCRIPTION (IF APPLICABLE) 

	2 
	Supervisor or Manager 
	Position requires the exercise of supervisory or managerial responsibilities that meet, at least, the minimum requirements for application of the General Schedule Supervisory Guide or similar standards of minimum supervisory responsibility specified by position classification standards or other directives of the applicable pay schedule or system. 

	4 
	Supervisor (CSRA) 
	Position meets the definition of Supervisor in 5 U.S.C. 7103(a)(10), but does not meet the minimum requirements for application of the General Schedule Supervisory Guide. 

	5 
	Management Official (CSRA) 
	Position meets the definition of Management Official in 5 U.S.C. 7103(a)(11), but does not meet the General Schedule Supervisory Guide definition of Supervisor/Manager or the definition of Supervisor in 5 U.S.C. 7103(a)(10). 

	6 
	Leader 
	Position is titled with the prefix "Lead" and meets the minimum requirements for application of the Work Leader Grade Evaluation Guide; or meets similar minimum requirements for leader responsibilities specified by the job standards or other directives of the applicable pay schedule or system. Position is under a wage system or leads a team performing one-grade interval work. 

	7 
	Team Leader 
	Position is titled with the prefix "Lead" and meets the minimum requirements for application of the General Schedule Team Leader Grade- Evaluation Guide; position leads a team of General Schedule employees performing two-grade interval work. 

	8 
	All Other Positions 
	Position does not meet the above definition of Supervisor or Manager, Supervisor (CSRA), Management Official (CSRA), Leader, or Team Leader. 


Bargaining Unit Status Codes (BUS codes)
(Adapted from APHIS BUSCodes Document, April 2003)

Two BUS codes are universal throughout the Federal sector: 7777 and 8888. A 

7777 code is used for positions that are eligible to be represented by a labor union; however, no certified unit currently exists for those employees. BUS code 7777 is also used in the case of certain temporary employees, when the BU does not include those temporary employees.  Other BUScodes are used to designate which bargaining unit represents employees who are in a bargaining unit.
Federal statutes provide for excluding certain employees from eligibility to be represented as part of a collective bargaining unit. BUS code 8888 represents this designation that is commonly used to indicate the exclusion of supervisors, management officials, and personnelists to name a few. 

Employees with the 7777 code can be represented by a union through the election process (i.e. they are not statutorily prohibited from representation). If the majority of the employees voted for union representation, the BUS code would be changed. For example, since no union represented the non-professional employees of the Helena NF, each employee had a BUS code of 7777.  In May 2005, the National Federation of Federal Employees (NFFE) petitioned the FLRA for an election to determine whether the non-professional employees in that particular locale wanted to be represented by NFFE. The majority of employees voted for representation, and now all non-professional, permanent employees and term employees of the Helena National Forest have a BUS code of 2009.

Throughout the Forest Service, within each Forest, Research Station, Job Corps Center, or other administrative unit individually employees have elected whether they wish to be represented by a Union or not.  NFFE has a national consolidated bargaining unit, so all units that are represented by NFFE have a BUScode of “2009.”  In addition, other unions have organized several Forest Service units.  The BUS codes used throughout the Forest Service are listed below.  
	BUScode
	Bargaining unit status

	2009
	NFFE, throughout the Forest Service

	2028
	AFGE, Ouachita NF

	2144
	AFGE, Kisatchie NF

	2153
	AFGE, NF in Mississippi

	2186
	AFGE, Nebraska NF and Pine Ridge CCC

	2192
	AFGE, Santa Fe NF

	2202
	AFGE, Schenk JCC and Lyndon B. Johnson JCC

	2266
	AFGE, Boxelder JCC 

	2279
	AFGE, NF in Texas

	2300
	NAGE, Monongahela NF

	7777 
	All employees eligible to be in a bargaining unit, but not yet in one of the ones listed above.

	8888 
	Not eligible to be included in a bargaining unit.


Please note as you review the Supervisory and BUS codes for an individual, it should be rare that an employee have a BUS code of 8888 and a supervisory code of 6, 7, or 8.  Only personnelists and “confidential employees” in the Labor Relations sense will generally have this combination of coding.
