Correcting errors in the BUScodes for your Local
In many instances, we are finding that there are errors in Bargaining Unit Status codes (BUScodes) for employees within the Forest Service.  These errors are most often discovered when someone wants to join the union or a current member is dropped from paying union dues.   However, it is important that Locals keep an eye on who is coded as being in their bargaining unit.  This defines Locals’ representational responsibilities and also the pool from which they may recruit new members.  See Attachment 1 for how to interpret the BUScodes and Supervisory codes in your UNION COM reports.  See Attachment 2 for legitimate reasons why a position should be in the BU and a template for notifying management of this.  Below is a brief summary of how the Forest Service Council recommends that you go about correcting these errors, based on how you found out about the error.
1.  A current union member is dropped from paying dues.  The process for correcting this error is covered in Article 39.9.  The Union representative OR the employee may open a case to seek to have the dues reinstated.  There are 4 possible outcomes:
a. An error was made, and dues are reinstated within 14 days of the contact.
b. The employee filled out an SF-1188 and quit the union.  This can ONLY occur at their first anniversary of joining the Union or during the August/September window for discontinuing Union dues (See Appendix B).
c. The employee has moved into a supervisory or managerial position or is on a detail to one.
d. The employee’s position has been reclassified and management now believes the employee is a supervisor or manager.  In this instance:
i. File a grievance under the provisions of Article 1, Section 3(a) alleging that management did not notify the Union and give you an opportunity to respond.  The requested resolution should be (1) that the position be placed back in the BU and dues withheld until the Parties either agree on the position’s BU status or a CU petition is resolved by FLRA and (2) that management provide you with its rationale if they believe the position should be removed from the BU.
ii. If you do not agree with their rationale, file a CU petition.  There is no strict timeline for this, but you should do so within 30 days unless you have a good reason for delay.  Contact your Council Vice-President or a Business Representative for assistance in filing a petition.

2. Someone wants to join the Union, but is not coded as being in the bargaining unit.  This is also covered in Article 39, under Section 4(d).  In this case:
a. Submit the SF-1187.  Management must process it or tell you why they can’t within 14 days.  In many cases, the problem is a simple coding error instead of an actual management decision that the position should not be in the BU.  This process allows for timely resolution of these coding errors.
b. If management fails to respond within 14 days or claims the position should be out of the BU and you disagree, send them a letter stating your disagreement and the reason for it.  See Attachment 2 for a template letter.
c. If agreement is not reached, file a CU petition.  There is no strict timeline for this, but you should do so within 30 days unless you have a good reason for delay.  Contact your Council Vice-President or a Business Representative for assistance in filing a petition.

3. You have reviewed your unit’s BUScodes and found some you believe are in error.  (For example, there is a Council-wide push to look at firefighter and nurse positions in which supervisory duties are 50% or less.  These positions should be in the BU.)  This is covered by Article 1, Section 3(b).  In this case: 
a. Send management notice of why you believe the position should be in the BU.  See Attachment 2 for a template letter.
b. If agreement is not reached, file a CU petition.  See Attachment 3 for how to submit a CU petition.
