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The Voice

The Official Newsletter of the Forest Service Council (FSC)

OQutgoing Preside

With this edition of The Voice likely being my last communication to you all as Council
President, please allow me a few minutes of your time. As | reflect on these past four
years of working with some of the most talented, dedicated and truly wonderful people
| have ever had the privilege to know, | know our Union is and always will be in good
hands. Please know that | am profoundly grateful to all of you for allowing me the
honor to have served as your Council President. It has been truly humbling and
amazing for me to have been a part of a Union filled with people with the work ethic,
professionalism and commitment | saw and see every day in all of you. You are the
reason our Forest Service is such a special Agency to work for and be a part of.

We have accomplished so much together. We can all stand tall, be proud and know
that yesd we have made a difference, not only for our great employees but for our
agency as well. | know you will continue to fight the good fight under new leadership
and be assured | will always be there with you 1 to fight the good fight for our beloved
US Forest Service and those who make up its ranks.

Again, | cannot thank you all enough for allowing me to have served as your President.
It has been truly one of the most rewarding experiences of my life and full of great
memories and relationships | will cherish and never forget.

| thank each and every one of you for all you do every day for all of us. Thank you for
your support and everything you have d¢
person for having been blessed to have worked with and gotten to know all of you.

Be safe, take good care of yourselves and each other, and God bless you all, our
Union and the US Forest Service

In Solidarity,
Ron

)

Ron Thatcher, Outgoing President

Forest Service Council —




Melissa Baumann, Secretary-Treasurer
Interim President
Forest Service Council

Labor Management Relations
For Forest Service Employees

Secretary-Treasurer Update

One of the principle duties of the Secretary-Treasurer of the Forest Service Council has
been to assist Locals with all kinds of issues related to Union membership and dues-
deductions. Since the centralization of HRM in Albuquerque, this has become an
increasingly large task, given that there are some system errors created by the programs
that are used to make changes to an employee's record at NFC. These changes result in
employees being dropped from the bargaining unit incorrectly. In addition, we are finding
that some changes are being made to position descriptions which result in a
determination that the position is no longer in the bargaining unit, but the Local Union is
not being notified of the changes (as required by Article 1 of the Master Agreement).

During Master Agreement negotiations for the new contract, we did significant work on
getting processes in place to correct errors quickly, especially when dues-paying union
members are being dropped from paying dues. Most of these processes are found in
Article 39 (Voluntary Allotment of Union Dues). First, | now get a biweekly list of Forest
Service employees, so that we can monitor union membership in a much timelier
manner. | will be attempting to send the member list out each time that | receive it. Article
39, Section 9, allows the employee or their Union representative to open a case at HRM.
If the employee belongs in the bargaining unit, dues deduction will be reinstated within
14 days.

I am continuing to work with HRM to get to the root of the system errors. Additionally, as
the new Master Agreement is implemented and training is conducted throughout the
Agency (including HRM), | am hopeful that the notification requirements of Article 1 will
become more well-known and followed more consistently. In the meantime, however, it
will be up to us, as Union officials and Union members, to monitor our Earnings and
Leave statements and our membership lists to ensure that our good Union members are
not being excluded from dues deduction because of Agency errors.

For Union officials who would like more complete instructions on what to do when you
discover errors, visit the NFFE-FSC website: www.nffe-fsc.org/committees/recruitment/

Melissa

Melissa Baumann, Secretary-Treasurer and Interim President
Forest Service Council

Master Agreement Resources

Looking for the Master Agreement (MA) on line? You can find it at:
www.nffe-fsc.org/ma.php. Along with the actual MA, there is a list of Article-by-Article
comparisons between the 2005 and 2010 MAs. Also available is the jointed approved
MA Training PowerPoint presentation.

The FSC has established a mail-in database to receive questions about the new MA. If
you have questions, please submit them to NFFE FSC MA QA (via Lotus Notes) or
NFFE FSC MA QA@fs.fed.us (via Internet). Please be sure to include the word
AArticleo (and the Article number)Quéstonst
will be answered as quickly as possible by our MA experts. We will use these
questonsandanswers to build a |Iist of FAQ®6s
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Mid-Term Elections Update

The Forest Service Council is running special mid-term elections for Council President.
[Since there was only one nominee each for the Council Vice Presidents for Regions 2 and 6,
Karen Mora (Region 2) and Lisa Wolfe (Region 6) won by acclamation.]

This election for Council President is being conducted using a two-step mail-in process:
Nominations and Elections. Nominations closed on January 20, 2011. There are two
nominees for President: Mark Davis and Billie Weaver. Ballots were mailed to Local
Presidents on January 31, 2011, and must be returned to the Election Committee,
Leon Lavigne (NFFE Local 2165), with a postmark of no later than Friday, March 18, 2011.
Melissa Baumann and Leon LaVigne are the Election Committee and are handling the
elections process and ballot counting. No write-in votes will be counted in the election.

Although this is being conducted by mail and no in-person convention is being held, the
election for this office must be run as though a convention were being held. Similar to the
El ector al Coll ege approach, this means the
vote.

Each Local must select its delegate(s) according to its Local bylaws and procedures regularly
used for selecting convent i aafs) atecther gesponsilde. for 7
casting their delegate votes in the election on behalf of the Local(s) they represent. Forms for
certifying your delegate(s) will be included in the election notice, so they can be returned
along with your official ballots.

The number of delegate votes that each Local receives is based on the number of DUES-
PAYING members in the Local as of the first pay period in January (Article 1V, Council
Bylaws). Delegate votes are allotted as follows:

e Locals with fewer than 50 members - 2 delegate votes
e Locals with 50 to 99 members - 3 delegate votes
e Locals with 100 to 150 members - 4 delegate votes

How your Local determines which candidate(s) you wish your delegate(s) to vote for is also
according to your Local bylaws. If your bylaws don 6 t specify you ma’
referendum vote of your members to determine your preference(s).

AEach Loc
select its delegate(s)
according to its Local
bylaws and procedures
regularly used for
selecting convention
del ege

Relax Mr. Jones,

the election will be over soon.




NOTE: All
nominees were
given the
opportunity to
submit a bio for
inclusion in this
issue. We
published what
we received.

The NFFE Forest
Service Council
provides leadership
and guidance to
NFFE Forest Service
locals across the
Nation and works as
an equal partner with
Agency leadership.

For alist of all the
FSC members visit
our website at:

www.nffe-
fsc.org/contacts.php

Nominees for FSC President

Mark Davis

Mark has been a Forest Service employee at the Forest Products Lab in Madison, WI, since
1990 i first as a temporary, then a term, and finally as a permanent full-time employee. He
joined NFFE in 1996 and was appointed as a steward for Local 276 in 1998. He has since
served as Local 27606s Chief St e wMarkdecane dctive at
the national level when the Bush administration rolled out their competitive sourcing initiative
early in his first term. He was instrumental in slowing down implementation of competitive
sourcing in the Forest Service during its early years and finally in securing legislation to shut it
down completely. Mark was appointed to the Legislative Committee in 2003 and has since
researched and drafted numerous briefing papers and prepared Congressional testimony for
NFFE-FSC President Ron Thatcher and NFFE President Bill Dougan. He became Chair of the
Legislative Committee in 2007 and has led several delegations to Washington, DC, to meet
with Congressional representatives and staff. Mark was elected Council Vice-President for
Research in 2008 and currently holds this position. Prior to the election of Chris Berry, he also
served as Acting Council Vice-President for WO Units. In addition, he served as a negotiator on
the new Master Agreement and continues to serve on the Communications Committee.

Welcome the New Council Vice Presidents

Region 2 Council Vice President Elect - Karen Mora

Karen Mora is a member of the Forest Service Partnership Council (FSPC), and, as such, she
co-chairs the FSPC Labor-Management Relations Training Committee and the FSPC Welfare
and Integration of Non-traditional Employees Committee. Karen is actively involved with the
FSC Communications and Legislative Committees. As a member of the 2010 Master
Agreement Negotiations Team, Karen is now working on an ad hoc team that is addressing
guestions about the new contract. She will be presenting Master Agreement Training
throughout Colorado, Wyoming, and South Dakota over the next few months. Karen recently
became a Local 102 Steward representing the Rocky Mountain Regional Office after
completing her term as the Local 1950 President (Rocky Mountain Research Station). She is
pursuing a degree in labor studies through the National Labor College, University of Maryland.
Karen works in Fort Collins, Colorado, and is a member of the former Content Analysis Team
bargaining unit.

NOTE: This election was run now in anticipation of Bernedene Robertson's retirement this
spring, so Karen will not take office until Bernie steps down upon retirement. In the interim,
Karen will be assisting Bernie and both will be working to ensure a smooth transition.

Region 6 Council Vice President Lisa Wolfe

Lisa Wolfe currently works in the Regional Data Resource Management organization in
Region 6, working as database and application support in the Region. She is a long time
member of Local 1156 on t Btewar@do/icesHAresidert ard Eontinues
to be Secretary-Treasurer for the Local. Forthe past3y ear s, sheds been
the FSC Legislative Committee, arranging appointments and appointment logistics to ensure a
successful outcome to our annual legislative effort. More recently, Lisa became a member of
the Region 6 Partnership Council and continues to be committed to representing the needs of
Reaion 6 emplovees in that forum.
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Legislative Update

by Mark Davis, Chair, NFFE-FSC Legislative Committee

The NFFE-IAM Legislative Conference will be held Monday, May 9 through
Thursday, May 12, 2011, in Washington, D.C. The Council will send out a call for
nominees for attending the 2011 Legislative Conference as Council Representatives in
the near future. These go out to the Local Presidents, and this year we will also post
them on the NFFE-FSC website at www.nffe-fsc.org. Nominations must be submitted
by your Local President or Council Vice President. If selected, you will be granted
official time and your travel expenses will be paid per Article 5 of our Master
Agreement.

In addition, the NFFE National Office will send one delegate from each of the top five
Locals with the greatest percentage increase in density (membership) to the 2011
conference. Winners will have expenses paid for 1 week including hotel, airfare, and
per diem. Attendance will be on your own time. Even without official time, this is a
great opportunity.

If you have not been selected by the Council or NFFE, please DO NOT send
applications directly to IAM or NFFE unless you are planning to attend on your own time
and cover your own expenses out of pocket.

Legislation to put a pathway to permanence in place for long-term temporary
employees remains a Council priority. The flip in control of the House has been a
major setback, but we will continue our work. We have drafted a specific legislative
proposal and it is currently under review. We are looking for a House Republican to
sponsor this legislation in the spring. This is a zero-c 0 s t proposal,
ant-f ed environment this is not i mpossi bl
Congressional testimony, (posted at:

www.nffe-fsc.org/committees/legislative/temp hire.php), describes the proposal. If you
believe your Congressional representative is a good candidate to sponsor this reform,
please contact me.

We have other important work to do this year i not just during Legislative Conference,
but year-round. In the current political climate that is so toxic to federal employees and
government in general, it is critical that we help get the word out and help turn
around these negative perceptions i perceptions that feed proposals currently
being floated to furlough feds, cut retirement benefits, block within-grade
increases, and downsize the federal workforce.

This problem goes beyond the immediate effects it has on federal employees. In the
days of our founding fathers, and even in the more recent days of Franklin Roosevelt
and John Kennedy, our nation and our government were fundamentally inseparable
concepts. Without the institutions of government, there is no nation. Those that
demonize these institutions do our nation a grave injustice.

We must stand and fight against these lies. It is our duty not only to ourselves as
employees, but as patriots. We need to get the truth out about the work we do for
America, every day. We are up against a huge media empire, so the odds are against
us. But this we do know: if we stand in silence, we will most certainly lose. This battle
must be fought on many fronts, among them in your local media and with your local
elected officials. It has never been more important for every Local to appoint a
Legislative Liaison to work with the Council on this critical mission. The training
PowerPoint at: www.nffe-fsc.org/committees/leqgislative/ wi | | tell you

to get up and get active.

The NFFE-IAM Legislative Conference will
be held Monday, May 9 through Thursday,
May 12, 2011, in Washington, D.C.

AWt hot
institutions of
government, there is
no nation. Those that
demonize these
institutions do our
nation a grave

i njus-

~ Mark Davis,

FSC Legislative
Committee Chair

See the article,
ADensity
Destinyo
on Page 7.
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Forest Service Partnership Council (FSPC)

by Karen Mora FSPC Member

The FSPC works together for
all Forest Service employees.

The Forest Service Partnership Council (FSPC) met in Albuquerque, January 11-12, 2011.
New members present included: Leanne Martin, Forest Supervisor, Allegheny NF;
Robin Bailey, Director, HRM. Cal Joyner, Deputy Regional Forester, R-6, was absent, as
was long-time member, Dan Duefrene, who participated by phone. Longtime members
present were Chuck Myers, Melissa Baumann, Karen Mora, and Ron Thatcher. (See photo
on page 13 for a presentation made to departing member Ron.)

Following are some featured topics discussed during the January meeting.

Cultural Transformation: Cultural Transformation is aimed at addressing many of
the I ow scores on received OPMb6s FedVi
will participate in the development of a Forest Service action plan that will cover five
focus areas:

Leadership,

Employee Development,

Talent Management,

Recruitment and Retention, and

Customer Service and Community Outreach.

O O0OOo0OO0Oo

Within each focus area, the action plan will include on-going and planned efforts to
make cultural transformation successful.

Positive Work Environment Program: The program is not quite ready for national
rollout in its full form as previously planned. Policy work is in progress.

Executive Order 13522 - Creating Labor-Management Forums to Improve
Delivery of Government Services: The FSPC is working on a letter stating that all
organized units should have some type of labor-management forum in place to deal
with Pre-Decisional Involvement (PDI) and the Regional Partnerships Councils will
monitor those forums. The EO requirements for metrics will be reported at the
National level; subordinate units do not have to report metrics.

Welfare and Integration of Non-Traditional Organizations: A new committee
was charteredtodet er mi ne i f and how fAhosted e
Agency, find opportunities for improvement, develop a comprehensive
communications plan, and institutionalize the policy through the directives system.
In the meantime, the Council encourages the continued use of any processes or
checklists in place.

Telework Program: The FSPC will form a committee to update the FS Telework
policy in response to anticipated Department revisions and the recent Telework
Enhancement Act. The largest anticipated change is an automated tracking
mechanism.

Exit Interviews: The FSPC will be looking at lessons learned from a Region 6 pilot
program, possibly adjusting some of the interview questions, and preparing an
explanatory rollout letter for national implementation.

For more information about the FSPC, visitt h kabdt Relations i Partnership Councilso
web page and go to the bottom for the FSPC:

http://fsweb.asc.fs.fed.us/HRM/labor relations/partnership.php
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Density is Our Destiny

by David V. Chevalier, Organizing Committee Chair

| have always been a future-thinker. | can say with confidence that | foresee, over the next
10 years, we are going to have a non-stop fight on our hands to hang on to what Union
members before us battled to obtain and we enjoy today. We can only hope and pray that
we have leadership with the tenacity and fortitude to take the fight head on at all levels,
from Congress down to the Regions. As NF
iMembership density brings <c¢clout within
table. o

We must count ourselves lucky in having this particular NFFE leadership team at this critical
juncture. If you have not done so already, my best advice for all members is to take the time
to read NFFE6s Organizing Strategi ovwPkrdffaang;
youmustsign up to be able to view the fO¥r0la
Organizing Strategic Plan). Under the incentives available in this plan, we are more than
compelled to pour all our efforts into recruitment!

However, we cannot rely solely on, or expect the FSC Organizing Committee members to
recruit new members. In fact, their mission is to be out organizing new opportunities. Locals
and Regional leadership must be persistently engaged with their own recruitment activities,
making absolutely sure to take advantage of every possible prospect. This should not occur
merely twice a year as our contract approves.

And it is not just leadership. Absolutely every member must individually take up the
challenge. During our training session in Reno, NV, in October 2010, | said as much--I
challenge every member to make it their personal goal to recruit at least one new member
this year. Members have to assume some responsibility for the future of our Union. Take
destiny into your hands and build hope and opportunities for tomorrow. Or, as the social

philosopher William I rwin Thompson foreca
have your fate inflicted upon you. oo
Keep this thought in mind as well. Donét

retiring because the powers that want to go after our rights and trash our contract will come
for your retirement benefits next. Count on it. The politicos at the state and county level
around the country are already raiding or thoroughly eviscerating public employee pension
plans. Why should we be any different? That will be the very argument decried by our
failed, blustering Congressional leaders.

Density is indeed our destiny. To quote
Destiny; the more members we have the greater our col
Kevlar has little strength in its basic threads, as it is layered, deeper and deeper across the
patterns for density, it ultimately becomes bulletproof. The more members we have, the
greater our strength; the deeper our density, the more we can withstand. We must not only
grow in numbers, but in influence . . . and one begets the other, building like a boundless
force. As we grow in numbers, our clout gains in might.

This is how it 6dfight rewhat is mght ghrowghout thg ages. When people
must come together to endure in a common struggle, to fight the battles to preserve their
rights and freedoms, they must build the largest possible force to best their chances of
winning. Forus,the maxi m hol ds trueégrow or die.

We cannot wait for other people to recruit new members. Contrary to the proverb, in our
case good things will not, and do not, come to those who stand by and wait. To quote
Wi Il Il i am JenestnysnoBanyatenaf @t hance; but a mat
to make a difference and contribute to our destiny.

To quote NFFE's Organizing Strategic Plan,
“Density is Destiny; the more members we
have the greater our collective power.”

Alf you do
your destiny, you will
have your fate inflicted
upon vy

~ William Irwin
Thompson
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Forest Service Partnership Council Information
Technology Committee (FSPCITC)

by Chris Berry, FSCPCITC Member

Partnership is at the
Heart of the FSPCITC.

The FSPCITC was established by the FSPC to gather the interests of Management and
Bargaining Unit Employees (BUES) in the development and implementation of IT initiatives.
The Committee's purpose is to surface and make recommendations for resolving issues.
The Committee provides a forum for Pre-Decisional Involvement (PDI). For the most part,
this PDI is the bulk of the Committee's work. Additionally, the Committee is tasked to
provide the FSPC with recommendations, options, and suggestions regarding issues they
feel are more appropriate for the full FSPC to take up.

The Committee has been hard at work and recently started meeting every week rather than
every other week. Hereb6s what theyodve bece
year.

V Shutdown of devices not yet encrypted with the Whole Disk Encryption (WDE) product:
The Union strongly communicated that devices not yet encrypted should be disabled
rather than disabling userés accounts.
solution to do that.

Printer & Plotter Maintenance for FY 2011.

Future Printer & Plotter purchase and managementd FY 2012 and onwards: Guidance

regarding the number and location of future printers is still in the works. We continue to

work with Management on this. Our interests continue to be that the real-life situations
and locations be considered.

V  Weekly restart of PCs: A new reminder tool will be released to help remind users to
restart their PCb6bs once a week. While w
worked to keep this as non-intrusive as possible.

V Wireless: The CIO is moving to address a security audit finding in the area of wireless
connections. They will distribute new software to replace the myriad software packages
currently in use on devices. This should be of minimal impact to employees unless they
have a home wireless network and they d

V Screen Lock: Another security audit finding is that FS devices need to have the screen
lock functionre-e nab |l ed. It seems that ablongerforeed
lock the screen after a period of inactivity. Management has recognized that this may
create hardships in some specific situations and will be creating an exception process.

V Cached Credentials: What the heck is this? Well,ifyoulogont o a PC or
not connected to t he FS networ k, t he
information (known i n | The CIO isanowng to address a
security audit finding in this area also. According to NIST and OMB, no device should
allow more than 2 o f t hese 1 cac hWwearecwoskidgeto eénsuael tisat a
process is in place to request exceptions from this where this would cause undue harm,
work slowdown, etc.

V Many, many software updates and releases!

<<

(Continued on Page 9)




Forest Service Partnership Council Information
Technology Committee (FSPCITC)

by Chris Berry, FSCPCIT Committee (Continued from Pg. 8)

Keep in mind that after our pre-decisional discussions, some of these items may not have
been implemented. In many cases, Management was happy to make changes to the project
and communications to address the Union's interests.

Several items will continue to be addressed and watched. These include:

e Windows 7

e gEMS which includes:
0 Microsoft Outlook and our migration from Lotus Notes e-mail
0 Microsoft Communicator which will replace Lotus Notes SameTime
Meeting
0 Live Meeting i a web meeting application
o0 New cell phone and smart phone options
0 Microsoft SharePoint i a collaboration tool

The current primary Union committee members are:

U Roger Bell (FSC Negotiations Committee and President Local 1968-Mt. Hood and
Columbia River Gorge NSA and Acting President, Local 1888, R-6, Regional
Office)

U Chris Berry (FSC VP for WO Units and member Local 2196-CIO)

U John Chapman (President Local 2196-CIO)

The alternate Union committee members are:

U Debra Croston (member Local 2196-CIO)
U Debbie Kaufman (Chair of the FSC Communications Committee and
Secretary-Treasurer Local 2196-CIO)

The current Management members and alternates are Doug Nash, Jerry Black,
Doug Hodge, and Ken White (all members of the CIO Staff); and Sandy Watts, Resource
Information Manager (RIM) for Business Operations.

The FSPCITC works hard to keep
FS employees safe from the
technology demons.




Welcome HTNF Professionals!
From the HTOs Organi zer

by Julie Rowe

A different kind
of trail on the
Humboldt-Toiyabe NF.

Photo Taken by Dan Moe.

The moon over the
Hoover Widerness
Humboldt-Toiyabe NF.

ltos been a long and torturous r o-Falyabe (HU)NF v
voted to organize!

Not that it was all that bad . . . | had good company along the way, Dave Chevalier (Region 4
Council Vice President) and Jan Thompson (NFFE Business Representative), marched
along with me. Nancy Soriano (in Region 10) was my constant cheerleader, and | also had a
lot of help from Bryan Clonts, President, Local 125. Nonetheless, there were times when
pulling teeth would have been easier.

It al | started shortly after I arrived ot
organized. It made no sense to me that a Forest could be organized, but choose not to be. A
couple of phone calls later, | learned that there had been interest over the years, but no one
was willing to put themselves out there, to go public in their support of the Union. | thought, If
that 6s al | it taokes, then letds bring it!

And so the journey began. In June 2009, Jan and Dave made a whirlwind tour of the Forest--
no easy task, considering that there are 10 districts spread across 2 states! Still, they hit as
many offices as they could, providing question and answer sessions for interested
employees. This was our big kick-off, and it brought in a healthy handful of SF-1187 forms.

Phase 2 was a hospitality suite at the Forest-wide All Employees Days in November. Jan,
Dave, and Bryan spent a day being available to talk with HT employees and answer
guestions, and got more to sign up! (The free lunch might have helped.)

The HT was a tough sell. There was a high degree of anti-union sentiment, but there was
also a lot of demoralization, the kind that comes from being over-worked and
underappreciated, from seeing favoritism and unequal treatment. In other words, this Forest
really needed, and needs this Union!

In the end, we made our showing of interest target . . . for professionals. Then we had to

challengetheFai r Labor Relations Authority asses
There were plenty of errors on the list, complicated further by the constant turnover in Human

Resources employees and people going on details. Once we settled on the list, it was time to

move forward--to The Vote: Out of approximately 55 eligible employees, 10 voted no and 17

voted yes. We made it!

Though only the professionals can organize right now, we hope momentum will drum up

more support for the non-pr of essi onal s. Ther eds -arofesdionatsn
who helped get professionals to sign--long after it was clear the non-pr of essi ona
make it. We wonét | eave these dedicated br.

We 6 r e bepinnimg to organized--electing officers and so forth, so for now, the HT will
become part of Local 125 out of the Regional Office. In the meantime, the news has a lot of
people thinking and asking questions. Hopef ul Iy now t hat itos
inspired to sign up and join.

A b iheankffoud6 is due to Jan and Dave for al/l

folks who showed support at the Reno Workshop and via email after the vote result was
announced. I t 6s ,therewere imes whengthe despaia aimost got the better
of me, but itdés the support of the wunion fa




Mingo Job Corps Civilian Conservation Center
(JCCCC) - Wildland Firefighter Training

by Robert Barth, Secretary-Treasurer NFFE Local 1840

For Mingo Job Corps CCC student Rashaad South, Saturday, November 6, was a
memorable day. South received a letter of acceptance to Kirkwood Community College in
Cedar Rapids, lowa. South was also on the first day of his initial wildland fire assignment
with the Mingo fire team. il am intereste
experience has been great. | may wish to pursue a career with the U.S. Forest Service after
graduation and work on a fire crew during

South enrolled in Job Corps in April 2010 after learning about Job Corps in his hometown of

Savanna, 1T Tinois. Al &m enrolled in the we
me to take the wildland fire training courses and the fitness test at the Mingo Job Corps
CCCasanextra-curri cul ar opportunity. I 6m now ce

Student Brian Cox echoed Southés enthussina
Stockton, Missouri. | have a lot of experience in the woods. | found that | have a real talent

for this type of work.o6 Cox is enrolled it
Job Corps CCC. His program is administered through the International Union of Operating
Engineers in partnership with Job Corps.

career but this experience has motivated me to pursue additional training and someday
operate heavy equipment such as dozers as a U.S. Forest Service employee. | am also
considering the advanced forestry program

According to Buddy Clinton, Fire Managé&hmen
are numerous reasons why we offer the Wildland firefighter training for our students here at
Mingo, these two young men South and Cox are great examples of just one of the reasons.
For me, itds about offering options and o]

these young men and women become successful . ltés worth every
into this program.o

"| feel this response has helped the center's fire team members acquire valuable experience
on the ground that wil!.l help build a stror
Fire Management Liaison with the Mark Twain
students gain interest in the center's fire program and has given the students an opportunity
to be part of what they have learned. This is very important learning on the path to achieving
their goals. With the large amount of wildfire occurrence on the zone, these students were
able to assist at a critical time. Many of the students who helped on these fires are now
considering wildfire as a career venture."

(Continued on Page 12)

Al hadnodt
wildland suppression
as a career but this
experience has
motivated me to
pursue additional
training and someday
operate heavy
equipment such as
dozers as a U.S. Forest
Service er
~JCCCC Student,
Brian Cox




