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MEMORANDUM OF UNDERSTANDING 
2024 FS-NFFE Master Agreement Transi�on 

 
This Memorandum of Understanding (MOU) between the United States Department of Agriculture, 
Forest Service (Management) and the Na�onal Federa�on of Federal Employees (NFFE), Forest Service 
Council (Union), herea�er “the Par�es” collec�vely, documents the Par�es’ full and final agreement on 
procedures to be used in transi�oning from the 2019 to the 2024 Master Agreement (MA).  
 

1. Timeframes 
a. Nego�a�ons, grievances, and other procedures ini�ated prior to the effec�ve date of 

the 2024 MA will follow procedures and �meframes under the 2019 MA unless 
otherwise addressed below. 

b. Timeframes will not reset upon the effec�ve date of the 2024 MA.  
 

2. Communica�ons 
a. The Par�es will issue a joint statement when the MA becomes effec�ve.  
b. The Office of Communica�on will develop an Inside the Forest Service ar�cle with 

comments from nego�ators.  
c. Public statements by either party will reflect principles of mutual trust, accountability, 

understanding, and respect.  
 

3. Joint MA Training 
a. Joint MA training will be developed and presented on employee and management rights 

and changes to the 2024 MA.  
b. Such training will normally be no longer than three hours, and employees will atend 

only one session unless they are managers or union representa�ves.  
c. Union representa�ves delivering joint training may receive official �me.  

 
4. Subordinate Agreements in Conflict with the 2024 MA 

a. The relevant par�es will review Local and Intermediate MOUs to determine whether 
they conflict with the 2024 MA. Disputes over whether such MOUs conflict with the MA 
will follow Ar�cle 11.7.e. 

b. Nego�a�ons over Local and Intermediate MOUs that conflict with the 2024 MA should 
be ini�ated as soon as possible a�er the effec�ve date of the 2024 MA. Such 
nego�a�ons will normally conclude within 6 months of the effec�ve date of the 2024 
MA; the MOUs will remain in effect un�l nego�a�ons conclude. MOUs that conflict with 
the 2024 MA for which nego�a�ons are not ini�ated within this period will 
automa�cally terminate. 

c. All MOUs that remain in effect will be posted to the HRM Labor Rela�ons page as 
provided in Ar�cle 11.  
 

5. Supplemental Agreements 
a. The Par�es have reviewed all supplemental agreements (na�onal MOUs) and agree that 

supplement agreements not listed below will be terminated upon the effec�ve date of 
the 2024 MA. 
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b. The following supplemental agreements will be carried forward with the 2024 Master 
Agreement per Ar�cle 11.6.c, except any provisions changed by the nego�a�on of the 
2024 Master Agreement:  

i. Emergency Furlough of Employees Due to Absence of Agency Appropria�ons, 
2011 

ii. eSignature for Union Officials and Representa�ves, 2015 
iii. Drug Tes�ng of Permanent Seasonal Employees, 2016 
iv. Ram-Air Parachute System Implementa�on, 2017 
v. Security Execu�ve Agency Direc�ve 3, 2017 

vi. Agricultural Conserva�on Experienced Services (ACES) Program, 2018 
vii. Service First Implementa�on, 2018 

viii. Posi�on Classifica�on FSH 6109.15, 2019 
ix. Pathways, Recent Graduate, and Presiden�al Management Fellows Programs, 

2019 
x. An�-Harassment Policy Update, 2020 

xi. Implementa�on of Changes to Agency Performance Management, 2020 
xii. Implementa�on of Forest Service Arduous Medical Process of the Wildland Fire 

Medical Qualifica�on Program, 2023 
xiii. Space Policy, 2023 

 
6. Termina�on 

a. This MOU will terminate upon the effec�ve date of any successor Master Agreement, 
when its provision become moot, or upon mutual agreement of the Par�es. 
 
 

 
For the Agency:       For the Union 
 
 
 
 
 
 
 
 
Chris Feutrier        Shawn Paterson 
Director, Enterprise Program     President, NFFE Forest Service Council 
Management Chief Nego�ator     Union Chief Nego�ator 
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